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Entry Level .NET Developer 

CDP is searching for an entry-level .NET Developer to develop their world class software solutions.  Our company 
develops software for state and federal government health agencies.  Most of our projects employ agile 
development methodologies (others employ a hybrid) which result in a unique, fun, and flexible team environment 
while providing an opportunity for our employees to learn and advance their professional development. 

Job Description  
Looking for an entry-level developer candidate to join our developer mentorship program. The mentorship 
program will last around six months. During the first two months you will work on an individual project with 
one of Sr. Developers serving as a mentor. The mentor will help work with you to identify gaps and areas of 
improvement. The middle two months, you will shadow developers on some of our existing teams to learn the 
CDP projects, teams and our development methodologies. In the final two months, you will be assigned to a 
team where you will work with Sr. developers doing pair programming, code review, developer testing and 
completing development tasks on your own.  

Required: 

 Bachelor’s Degree in Computer Science or completion of a .NET bootcamp.  

 Excellent communications skills 

 Experience coding in a .NET Language (C#/VB.NET) 

 Experience with the .NET Framework 

 Applicant must be authorized to work in the United States on a full-time basis for any employer. No 
sponsorship is available 

Preferred: 

 Knowledge of Agile Development Methodologies (Scrum, Kanban, etc.) 

 Experience with writing Queries and Stored Procedures in SQL Server 

 Experience with Team Foundation Services or Git 

Skills 

 Willingness to learn and improve skillset 

 Detail-oriented 

 Ability to follow the directions of team lead/mentor 

 Ability produce efficient, clean and well-commented code 

 Excellent written and verbal communication skills; must be able to present and effectively explain 
technical information 

 Work and collaborate with a talented team in an agile environment 

Responsibilities 

 The selected applicant will be responsible for the development and on-going maintenance of web-based 
data-driven applications. 

 Development of custom software solutions that meet the requirements of the end users 

 Maintenance and support of existing application systems 

 Integration of third-party software applications 
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Positions available immediately in either Romeoville, Illinois, Frankfort, Kentucky with no relocation assistance 
available. Applicant must be authorized to work in the United States on a fulltime basis for any employer. 

Travel between CDP offices and to client locations will be required periodically. CDP offers very competitive benefits 
including employee paid insurance, 401k match, profit sharing and much more. 

About Our Culture 

At our core, we value our relationships, both internally and externally. This means we respect everyone’s 
contributions. Our staff and customers have a seat at the table. We listen, we comment, and we decide our way 
forward based on what’s best for all. Because we are a private company, we don’t have public shareholders to report 
to. We don’t have quarterly or annual financial targets to meet. Our relationships are paramount because they 
determine our long-term success. When everyone feels empowered, everyone succeeds. 

It is the policy of Custom Data Processing, Inc. to assure that applicants are considered and that employees are 
treated fairly during their employment, without regard to race, color, religion, age, physical or mental disability, sex, 
marital status, ancestry, national origin, veteran’s status, citizenship, pregnancy, sexual orientation, other protected 
activities, or any other characteristic protected by federal, state, or local law. Such action shall include, but not be 
limited to the following: employment, upgrading, demotion, or transfer; recruitment or recruitment advertising; 
layoff or termination; wages or other forms of compensation; selection for training, including apprenticeship, pre-
apprenticeship, and/or on the job training; and ensuring and maintaining a work environment free of harassment, 
intimidation, and coercion at all sites and in all facilities at which employees are assigned to work. 

Please submit resumes to careers@cdpehs.com or via our website at www.cdpehs.com/careers/.  


